I'DE FOR
DYING
UNION

PLICATI
RKING AY
IN THE EUR 0' ‘

Funded by the
Erasmus+ Programme
of the European Up_ivon



[y d e Yo [ Lot o] o IFTET T 1

2 TU1F= - - TSP 4
o Tq 00 1Ko [UE=1 1 ToF: 14 To T USRS 6
U] F= - T T SRRSOt 6
U] F= AT o TYU ] o Lo o AR 10

L6 L= 1 - PSPPSR 14
oY 1o [V ] 4 Tor= ) 4o ] o T USSP 14

o= o= OO PT PP 18
oY =1 o [V E: L Tor= Y 4[] o TR 18
oY 0TI o] e Yol <To [ o <1 STPR 24
K] U] o] ¢ T ] PP PPTPPPPPPPPPPPIRE 26

LCT<] ¢ 10 F=1 0 1Y PP PTPPPPPPPPPPPPPRE 32
oY= 1 I oY o Yol =To (U] o <L 32
oY =1 o [V E= 1 Tor= Y 4[] o R 34
1] U] o] ] o AP PPPPPPPUPPPPPPPPPPPIRE 36

FEALY .o eeee et e et see e e e e ee e eeeeeeees e et e e ee e e e e e eee et e e eeeeeeneesee e et ee e et e eee e et et st ee e e e e et e ee e e et ee et eeeeseeeeeeeeeeeneenees 41
oY =1 I o [V E 1 Tor= Y 4 (o] o R 41
oY= 1l o] o Yol =Te (1] o YR 42
1Y 8] o] T ] o AP 43

B U O e e s s s s s e s e s e e e e e s e e e e e e e e e e e e e e e e e e e e e e e e e aaeaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaanaaaaaaaeeeaaaeeaaaeeeaeens 46
oY =1 o [V ] 4 Tor= 4[] o TSR 46
1Y U] o] o ] o AP 49

(6e] 3Tl (V11T T OO TP SRR TUPPTRURROPRRT 52



Introduction

Job Market 4.0: Erasmus+ manual
for European Work and Life

Principle and method

Challenged by globalization, youth unemployment and
digitalization, the European world of work and job market is
also an opened and connected one, based on the
fundamental principle of free workers’ movement. As to
describe its operating mode and, as far as possible, reduce
the gap between educational skills and those required by
this highly competitive common European Job Market 4.0,
we decided, during the last stage of our Erasmus+ project,
to compare situations in our five countries (Bulgaria,
Croatia, Germany, France, Italy) and to produce an online
guidance manual. Knowing how much international mobility
is valuable, we do hope our manual could provide people, in
particular the youngsters and school leavers, some help to
apply for a job or university in another country than their
one.

The method we decided to use was triple. In a first step, we
asked professionals and students, currently or previously
involved in an international mobility, on their opinion about
the following questions: why to apply for an apprenticeship,
job or university occupation in another European country?
What benefits may be drawn from a mobility experience?
What difficulties are to be expected? Following the SWOT
analysis (Strengths, Weaknesses, Opportunities, Threats),
we conducted various interviews, from which much was to
be learnt. In a second step, we thought together about the
main reasons why our manual could be useful, agreeing on
what to include and where to get the needed information
from. In the last step, we compared educational systems
and job markets in our countries with regards to three
comhplementary aspects, producing global infographics for
each:

I. Formal Qualifications (which skill do schools provide?),
Il. Formal Procedure (how to apply abroad?) and

lll. Support (what kind of help can applicants get?).




Learning_from others:

testimonies (by students from all five countries
after their time abroad)

“I don'’t regret studying in another county: in fact, it is actually the
best decision | have ever made. It gives you so much more
opportunities in the future and opens many more doors to the
world. There are also more job opportunities after graduating.”

“Why to apply for a job in another country is a good question.
From a personal perspective, it is better for various reasons: the
job satisfaction factor might include multiple key points such as
higher salary, better working environment and future
opportunities.”

“In my opinion, studying abroad does not only highlight the
learning curve but also improves a self-sufficient attitude and
helps the student to develop an independent lifestyle.”

“Gaining knowledge about foreign cultures and language is the
best way to prevent dislike of foreigners.”

“This way of learning is much more effective than reading a book
or a newspaper because you exchange ideas and broaden your
horizons by communicating with people from other nationalities
and feel emotionally involved.”

“Studying abroad can really help you develop in new ways you
might never have imagined.”

“Young people should be encouraged to take part as much as
possible in multicultural projects such as Erasmus + programs so
they can further develop their abilities and skills!”

“While studying abroad, you are getting a valuable insight in
other ways of life and accepting diversity in cultural dialogue.”

“The biggest benefit of an apprenticeship in another country is
learning a foreign language which is actually a biproduct of living
in a foreign country for an extended period of time because you
have to interact with other people from various backgrounds. It is
also a great experience to learn about other cultures and
different customs and traditions.”
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“I have met incredible people and learnt that everywhere, in
every country, we all have common points and kind of the same
life style, but we notice also differences in the way of learning.”
“The Erasmus project is a stepping stone in education and open
mind to other educational systems as to other people.”
“Erasmus+ shortly: Work, Share, Improve.”

“We have to adapt to renewed ways of working in a globalized
world, but studying abroad means also openness to other
cultures.”

“I made a personal development, regarding my English skKills,
international friends and learning methods.”

Why this manual?

We know it is a dream for a lot of people, students and workers,
to have a mobility in another European country. If you do want to
gain such an experience, this manual is for you, because:

1) much information about various countries is to be found in it,
resulting from a collective and transnational cooperation
students

2) it is an online manual, written in english, therefore easily
understandable and accessible on any electronic device

3) it will provide you with information about how educational
systems work in five different countries

4) it will allow you to get a look at how to apply and what you
need when applying for a job in another country, including
appropriate qualifications and procedures required

5) it offers tips and links about your rights and living conditions
abroad, as well as available support you may receive from
domestic and foreign institutions

6) studying and/or working in Europe is one of the best ways to
improve your future opportunities and make you feel what
“United in diversity” really means.

Enjoy reading the manual!



BULGARIA

Formal procedure
Formal qualification in

Bulgaria
[Support
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Formal qualifications in
Bulgaria

> Subjects studied

Arts and crafts

Literature and Bulgarian language
Mathematics and information technologies
Physical education
Science , Chemistry, Physics, Biology
Social sciences, philosophy

Computer skills

NVO - exam which tests the digital
competency of the student - done in
the middle of high school - 10™ grade.



Soft skills

Good grades and behaviour- scholarship

Olimpiada(national level)- if you have an
excellent grade, you can be enrolled in a
certain university.

Bad grades and behavoir- the students get
detentioned and sometimes they do
gardening at school or help in the library.

Hard skills

Grading:

6 otlichen (excellent)

5 mnogo dobur (very good)

4 dobur (good)

3 sreden (minimum pass mark)

2 slab (poor)



Students are awarded a final average mark
for their whole Diploma for Secondary
Education / study course. Students must
pass the State matriculation examinations in
two subjects to achieve their Diploma of
Secondary Education.

Work experience

If you study in a professional( vocational)
school, you must do a special training which
depends on your professional courses at
school.

After graduating, you get a diploma for
Secondary Education and a certificate for the
profession.



Also, you can participate in European
projects which are very good for upgrading

your language skills and discovering new
cultures.



Bulgarian Support

0 o

Most schools in Bulgaria do not have career
advisors. The first National School Career
Guidance programme, developed recently
addresses teachers and psychologists and
provides a framework for career guidance of
pupils. There is an interactive online version
of the programme which is available for
students from all ages — elementary, junior
high school and upper secondary level.

>  Job agencies

10



In Bulgaria, there is a plethora of job agencies under
the form of websites, newspapers and the so
called Employment agency.

Main functions are:

registration of the job vacancies and of those actively
looking for work

intermediation services to provide employment

certain groups of unemployed people who, for various
reasons, are more difficult to adjust to the labour
market

> Housing

In most of the companies in Bulgaria located out of
the big cities there are flats provided for the workers.
The workers are also provided with transport - buses
to take them to their workplace.

11



> Financial aid

The legal relationship betweeen the employer and the
worker are settled by signing a labour
contract.The employee gets paid for work or
service:

Salary - each month, has annual leave, sick leave or
unpaid leave

gets compensations for temporary inability to work

pensions

Health Care System- employees have health care
insurance and treatment for them is free

> Social Security

There are four main social security funds- Pensions
fund;Disease and Maternity leave fund; Labour

accidents and Occupational disease
fund;Unemployment fund.

12



They provide benefits for temporary incapacity for
work, disability maternity leave,
unemployment,death and pensions.

> Rights and Obligations

The Bulgarian Trade Union which is an independent
organization looks after the rights of the workers.

13



FORMAL
QUALIFICATIONS

CROATIA
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SUBJECTS STUDIED LEVEL OF FOREIGN
LANGUAGE

Croatian Maternity language (Croatian)
First language

Second language

Math (English/German

Psychology

Sociology

Logics (German/English/ltalian/French
Polities

Philosophy

Chemistry

Biology

Physics

Computer science

Latin

Religion/Ethics

Geography
History .
Optional subject (Microbiology; I |
Third language, Computer sci?wce. H '79’6%‘ \ 20,4%
Financial math)
Firstlanguage First and second
language

hitpss/Awww.njuskalo hr/imoge-bigger knge-TImnazis Kryige
gmnaziju-stika-80332947 jpg




SOFT SKILLS

Analysis, Comparisment, Opposment, Criticism
Evaluation of different opinions, Imanigation,
Developing ideas, Ability to adapt to changes and
make your own conclusions, Developed positive and
' social skills like comunicating,

[istening, organization

polite behaviour

httpsespresso-jobs comvtonsaiis-camere/wp-contentuploads/ 201 7/07/SoftSkills png



HARD SKILLS

After we finish our education, we gain a et of hard skill Hard skills
ire general knowledge which we collect during the years of our

education. For example, our knowledge of languages, literature
orical facts, math sciences, geography, etc. Our hard skills are
i

reviewed at the ¢ nad of oul '*I}",." sChool ('(]“w. ation iJ\, M,ef'\u._, exams
Our enrollment at university depends on grades that we acquire on

Matura exam

B382-images jpg

COMPUTING WORK
SKILLS EXPERIENCE

@ EcD

'urr-' pctures ottenton httpsSwanwy hmeshighereducaotion com/mtesdefouit Tiles/style
ngn.comyportal/ 298,37 108 1/logn/ 1470899127 7906 3 o /the_breaking news_ image stylepublic/work-expenence jog’
pg itok=T00cubw
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B Housing (48%) M Finnancial aid (12%)
B Health care (0%) [ Retail price index (16%)
I Social security (24%)

I Housing (-39.60%) | Finnancial aid (10.89%)
Health care (0%) Retail price index (-19.80%)
Social security (29.70%)

N
B M Housing (-50.58%)
\ " Finnancial aid (10.51%)
Helath care (0%)

Retail p.. (-15.56%)
Social security (23.35%)

B Housing (-39.22%) M Finnancial aid (11.76%)
W Health care (0%) Retail price index (-19.61%)
Social security (29.41%)
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FORMAL QUALIFICATIONS

FRANCE




SOFT SKILLS

Social skills
Communication skills

Diplomacy for team
work

Politeness skills

Confidence skills

Logical skills




SUBJECTS STUDIED

Historv-Geogranhy L ge y ] U O EUREREE )

e e ki ""H v { e ni[ |

cnmatiesionss AR FUA ’
Spor | 7..,-, .wm IEIE L

Mathemat A0k




LEVEL IN FOREIGN LANGUAGES

-beginner user :

A1l: Introductory level or Discovery

A2: Intermediate or Survival level \ 12
w q, e ﬂi’ﬁ

-independent user : oo ;L T S

B1: Threshold level ' :

B2: Advanced or Independent level

-

-advanced user :
C1: Autonomous level or operational competence
C2: Mastery level

In France, at the end of High school, students are on average at language level
B2. They can continue their progress and self-evaluate to know their level.




COMPUTING SKILLS

It is recommended that all students develop skills related to
computer science including concepts of information and
communication technology.

These skills include using the computer and managing files, word
processing, spreadsheets, databases, powerpoint presentations,
web navigation and communication on websites.

If you need to create a presentation, these skills are very
important. And be that for school or your job in general.




WORKING AND TRAINING
EXPERIENCE

In 9th grade we have to apply for a week's training in a company

In professional highschool you have 7 months training at the end.
Students in universities can also do internships










""French Support

Dunng 2 years, we worked on Job Market 4 0 Challenges for European work and life
The goal of these infographics 1S 1o give vou information on the support you may get in France

n Career advisors

In School, we have many referents to
choose your career path:

- Principal Educational Adviser

- National Education psychologist

- Teachers

- Education Staff

26



If you are looking for a job there is an agency
in France which will help you in your job
search, but the website is only in French :

- hitps.//www._pole-emploi.fr/accueil/

To get official information about the general
functioning of the French system, you should
check these websites :

Gouvernement fr

Service-public.fr

27




m HOUSING

Scholarship and Financing :

France has established many measures to
help students to finance their studies:
https://www.campusfrance.org/fr/bourses-
etudiants-etrangers

Monthly expenses In Paris : 1156 euros
Monthly rent in Paris : 806 euros

Annual transport rate in Paris: 341 euros
Food budget between 200 and 300 euros
per month

Internet and phone : about 40 euros per
month

If you want to find housing:
www.messervices etudiant.gouv.fr
If you want to find a university housing

28
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FINANCIAL AID

ing_
France has established many measures to
help students to finance their studies:
https-/www.campusfrance org/fr/bourses-
etudiants-etrangers
https:/www studyrama.com/international/etudi
ants-etrangers/version-francaise/les-cles-d-
un-sejour-reussi-en-france/financer-votre-

sejour-en-france/etudiants-etrangers-
comment-financer-ses-etudes-en-102517
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SOCIAL AND HEALTH SECURITY

[TEXTE A MODIFIER] If you are younger than
28 years old and studying in France, you can be
insured through Frenchn Social Security by
paying an annual subscription of 213€ (may be
paid in 3 installiments).
- this covers the cost of your health spending in
case of iliness or maternity duning your studies

H E A LT C A R E and in case of professional disease or work-
related accidents, if the insured has problems

: during the internship.

I .
In France every person have to possess health
insurance or a health mutual, it protects you and
repays part of your costs when you go to the
doctor or to the hospital.

30



RIGHTS AND OBLIGATIONS

Voting Rights: |

In order to vote for European elections or local
elections, you need to:

- Be 18 years old or older

- Live in France

- Come from a country of the European Union

- Dispose of your civic and political nghts

31
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* Formal
Procedure

Interview

Students: Are there any differences between
the CV's in the countries?

Career advisors: There is a Europass which you
can find on a website called www.europass-
info.de and it is the same in all coutries.

A passport photo is typical for a German CV.

Students: Do you need any certificates or
recommendations to have better chances?
Career advisors: Certificates can give u a lot of
advantages. A recommendation says a lot
about a person and is very relevant. Not every
graduation counts in Germany.

At www.anabin.de you can check your
qualifications.

Students: Are there abilities and skills

or knowledge that the German work market
pays particular attention to?

Career advisors: Diligence and punctuality are
very important to the Germans that you are
organized and neat. You should be ready to
work overtime.

32



Students: Which contact persons are there for
job finding (consultation)?

Career advisors: There are professional and
study advisors. There are professional advisors
at every school.

Students: How can you get an overview of the
educational opportunities in Germany?
Career advisors: - www.berufenet.de

- Federal agency for work (Bundesagentur fur
Arbeit)

- www.hochschulkompass.de

Students: What should you pay special
attention to?

Career advisors: German language skills,
integration courses (Culture and Language)

.

33



=

* Formal
Qualifications

General requirements:

- EU residence permit (available through local
government agencies)

- permant address

- contact address (telephone number, e-mail
address)

School leaving_gualifications:

You'll have to have a sufficient school leaving
certificate to do different jobs — for example
you'll need to have a middle school-leaving
qualification to apply as a professional fitness
coach. If you want to become an engineer, for
example, you will need A-levels.

34



Language Skills:

If you want to work for a company in Germany
it would be helpful to understand what your
teacher or boss says. A C1 language level in
German would help you with that.

Social Skills:

If you want to live and work in Germany you
should bring some social skills to get by.
German people are known for their punctuality
and precision, so have in mind that you should
always be on time and very disciplined at work.
It's also good if you‘re good at team work.

N =
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What do you need for an apprenticeship or
a job?

1. An electronic declarations card for income
tax (inland revenue)

2. A health insurance card

3. A social insurance card

4. A bank account

5. A health certificate

6. A police clearance certificate

Also important:
1. liability insurance

2. Disability insurance
3. Capital-forming benefits

36



The Federal Labour Office supports the
German labour market. A visa and work permit
Is important (for EU citizens a residence permit
IS not needed). However you must get a work
permit.

International personell services cooperate with
the EURES network for labour administration.
Link:
https://ec.europa.eu/eures/public’/homepage

In some schools, there are career advisors who
help students to get started in their careers.

Education Promotion Act (Baf6G): under the
education promotion act, individual grants are
available to school children and students. This
financial aid supports you with your studies etc.
Scholarships are also a possibility.
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Options for Accommodation:

- student residences

- host families

- relatives (if possible)

- shared flats

- Flat (search the web and place an ad in the
local newspaper)

Useful websites:

— https://ec.europa.eu

— www.arbeitsagentur.de/bildung

— www.arbeitsagentur.de/en/welcome
— Www.jobtopus.de

® S % E ST N E S NEENETANESNEEEEENSEETSETNESENEESESTEEETNEENETSEETET NN ENEEEEEEESEEESENEE AT

Over 25 employment agencies are freely
available through a hotline: 0800 455550.
Here every person with questions can contact
the employment agency.
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There is support available with the search for
accommodation:

Studentenwerk

- Advice: There is a long waiting list so report
early

- Link: www.studentenwerke.de/en/

Amt fliir Wohnungswesen (depending on the
location of the university):

- for example Hannover: Link:
www.oeffnungszeitenbuch.de/filiale/Hannover-
Amt%2520fuer%2520Wohnungswesen-
929061Q.html

- for example Cologne: Link:
www.stadtkoeln.de/service/adressen/00077/ind
ex.html

]; social media (useful if you want to share a
lat)

...........................................................................

University fees

All students have to pay university fees (Uni-
Semesterbeitrag) depending on the university
you choose

39



Check the following sites for support with
money problems if you want to study.

BaFo6g: www.baftg.de
Arbeiterkind: www.arbeiterkind.de
Stipendienlotse: www.stipendienlotse.de

...........................................................................

Health insurance in Germany

A EU-Citizen does not need an extra health
insurance, if he or she already has one, to live
in Germany.

But once you are integrated you need a
German health insurance.

-r Ar _
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ITALY

SUBJECTS
STUDIED

-Italian
-History
-Science
-Law
-Maths
-Economy
-Sport

form employers is B2, but in
the secondat V S( hool usually
Is reached the B1 level
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HARD
SKILLS

Kill

Basic computer
Data analysis skil
Mathematical an
Knowing ftoreign

Physics knowledge

Laurea (Bachelor'
ear first cvcle

d numeracy skil

course /‘\l,d!!lz A

corresponds to the

The skills related to the production of digital
content are quite varied:

-->2% of Italians know how to manage digital
communications.

--> 65% know how to manage digital files and
INEUAEE: information.

-->61% know how to shop online and, on average,
degree), at the end of a -->only 56% are familiar with online services.

-->66% know how to produce documents written

degree of "dottore’;

We are becoming a

formulas too often used to hide exploitation and
underpaid work. Many of them are part of the Youth
Guarantee program, launched with the aim of

WORK
EXPERIENCE

country of trainees and interns,

Apprenticeship for qualification and
professional diploma
Professionalising apprenticeship or

incorporating young people into the world of work trade contracts
Unfortunately in many cases it ends up financing Apprenticeship of high education and
exploitation, with no opportunities or prospects for research

employment. The d
there to prove it.

ata on youth unemployment are




ITALY

ormal procedures

* Formation course
* Work in stage

* Certificate of working
experience

s NN

Elements

1° Adress

2° Email

3° Company

5° Short presentation
4° Motivations

5° Curricul

6° Expertise

7° Points of interest

INIVEK D]

Italian university
inscription during (january-
february)

Different ways :
* General way

* Specific way

Different levels :

* LAUREA first level (3 years)

* LAUREA second level (2 years)
master

* doctorate of research

do’s

* wear the shirt

* elegant trousers

* you have to be punctual
self control

* look clean

don’t’s

* no gym suit
no jeans with holes
no tattoos
no play with objects
no chewing gum
no gesticulations




Italy support

n career advisors

In Italy we have two way to find a job

The first one 1s Local employement offices
and people who work there can help you to
find a job especially in industry, retailling or
caternng

'he second one I8 local information centre
it is in particularly for Young people that have
just finish high school. It can help them to
find a temporary job

Also, In ltaly you must do stage (job not paid) while
you are In higschool, and that Is so important
pecause you make experence and vou ieam new
skills

If you go to the university there are two
way. -usually students go 1o the boarding
school near the university

it you want your own house you can be
heiped by the advertisement on the internel
or newspaper (more on social media)

the cost 1s around 8500 in a vear for a
person




n social security

italy has a social securnty system that covers
all important aspects ol the employee's life
liness occupational, matemity, pancion
contnoution, el

This right are granted to forean workers 100

u rights and obbligation

in Italy you can vote

when vou are 18

if you were born in italy

if yvou live In Italy

if you werent born in ltaly you must
make request to the major




Siuaving in Haly 1sn’'t so expensive. Living
0818 are moderate compared 10 the

auropean avarage. uniess you want 1o stuay

N big cities like Rome

Fortunately, 1or internahonal students, laly
ffers Financial supporter even if you are notl

native
But, if you are of falian ongin you can proft
from many programmes that offer yvou publi

support

Job seekers in Italy should register at
the nearest employment office of the
government employment service
Employment offices provide
information about registration
unemplioyment cards, agricultural jobs
residency, apprenticeships, public
bodies, and benefit applications and

payments




Erasmus+
JOB MARKET
4.0

FORMAL QUALIFICATIONS

--RINT =]

SUBJECTS

Native languages are compulsory in every country along with
subjects such as Math and First foreign language. Subjects also
depend on the school students choose. In France and Germany
students are able to choose subjects that they are interested in

or they need for university. In Bulgaria, Italy and Croatia students
can't choose the subjects.

LANGUAGES

Every country has at least 2 languages, the native and the first
foreign language, but it depends on the school so some
students can learn up to three foreign languages.

After the highschool students can accomplish between B1 and
C1 language level.
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SOFT SKILLS

Analysis, Comparisment, Opposment, Criticism, Evaluation of

different opinions, Imanigation, Developing ideas, Ability to adapt to
changes and make your own conclusions, Developed positive and
polite behaviour, Social skills like comunicating, listening,
organization, punctuality and precision

HARD SKILLS

After we finish our education, we gain a set of hard skills. Hard
skills are general knowledge which we collect during the years
of our education. For example, our knowledge of
languages, literature, historical facts, math sciences,
geography, etc.
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COMPUTING SKILLS

10 finger-typing, word processing, basic programing skills

WORKING AND TRAINING EXPERIENCE

VOCATIONAL SCHOOLS

have internships that can variate in duration time
depending on a country

GRAMMAR SCHOOLS

do not have internships, but they can have few weeks experience

48




Support

@ European Support

Erasmus+ Job Market 4.0
Germany, France, Bulgaria, Italy, Croatia

“ Career Advisor

« free career advisors in vocatinal high schools =

« free career advisors in all secondary schools - . . . .
« only with payment -

« Hrvatski zavod za zaposljavanje and CISOK m C C I S O K

job Center or Bundesagentur fur Arbeit -
Pole emplol . .
« Agenzia po zaetostia -
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n Housing
independant flats (600€) or student dorms (100€) g

studentenwerk de e.g: Munich (from 200€-600€) -

monthly rent in Paris around 800€ l l

dorms (20€) and flats (350€)

boarding schools are more expensive if you
chose to live in them (8 500 € annualy) l I

u Financial Aid

« schoolarships for different categories:
- excellence, athletes, science schoolarships and for those who can't afford it

- BaFog (education promotial)
- Erasmus schoolarship
-support for international students . . l .
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free health care if you're under 18 or at university

you can choose free or paid health care (Insurance Obligation)

insurance required for students

the health care is not free and is very expensive

« voting nights for citizens over 18

5 « all citizens over 18 can vote for EU Parhament
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Conclusion

A A AAAAAAAAAAAAAAANAAL

The Erasmus project “Job Market 4.0: Erasmus+
manual for European Work and Life” helped us all
to improve our personal skills and at the same
time the cooperation between our different EU
countries. At the beginning, we feared that there
could or maybe even wouigd be
misunderstandings between us, taking into
account our different social and economic
backgrounds and former experiences, but the
ﬁroject meetings and the common work proved

ow close we Europeans actually are. In fact, we
broke the ice and got prepared to conduct
researches by gathering apf)licable data, doinE
interviews, comparing results, as well as speaking,
writing and sometimes disputing in English. Our
project allowed us to expand our horizons,
particularly concerning school and daily life, to
Improve our organization skills, to overcome
communication problems and to embrace cultural
differences.
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We have enjoyed quality-rich experiences and
new ongoing friendships, with the ambition of
sharing them through our European manual,
produced by students from Bulgaria, Croatia,
France, Germany and Italy. Writing this manual
made us understand that there are maybe a lot of
similarities, but also some distinctive differences
regarding the educational systems and job
markets in our countries. Consequently, we
gathered information regarding what
qualifications schools are delivering, how to apply
abroad (including formal procedures), and
practical indications about the living conditions
and day to day challenges in each of our
countries. Using and spreadinﬁ our manual, you
could hopefully manage your life in a new country
much easier and, as we did, make connections
with people from all over Europe.

Now that you have read our final product, we all
hope that you have gained some of the key
information (and maybe even some valuable tips)
needed to pursue studying or finding an
interestingﬂ'ob somewhere in Europe. On behalf
of our whole team, we wish you the best of luck
with your future exchanges, placements, studies
and careers, no matter where in Europe you

might find them!

Feel free to share or tell others about our manual!
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Contributing Countries and High School Institutions

Bulgaria
119 Secondary School “Academician Mihail
Arnaudov’, Sofia, Bulgaria
http://www.119sou.com/bg

Croatia
Prva gimnazija Varazdin, Varazdin, Croatia
http://www.gimnazija-varazdin.skole.hr/

France
L.G.T. René Cassin, Gonesse, France
http://www.lyc-cassin-gonesse.ac-versailles.fr/

Italy
Liceo Attilio Bertolucci, Parma
http://www.liceoattiliobertolucci.org/

Germany
Leonore Goldschmidt-Schule - IGS Hannover-
Muhlenberg
http.//leonore-goldschmidt-schule.de/
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